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BARNES GROUP INC.
RETIREMENT SAVINGS PLAN
Barnes Group Inc. (“Barnes Group” or the “Company”) sponsors a retirement savings
plan for the benefit of eligible employees called the Barnes Group Inc. Retirement Savings Plan
(the “Savings Plan” or “Plan”). The Savings Plan enables employees of the Company and
participating employers (together, the “Employer”) to save for their retirement with supplemental
contributions made by the Employer. The Savings Plan is subject to the Employee Retirement
Income Security Act of 1974, as amended (referred to as ERISA), and is intended to be a
“qualified plan” under Section 401(a) of the Internal Revenue Code of 1986, as amended
(referred to as the Code).
The Savings Plan assets are held in a trust (the “Trust”) of which Fidelity Management
Trust Company serves as trustee (the “Trustee”). If you are a Savings Plan participant, you
have the right to direct the investment of your contributions made by the Employer on your behalf,
as well as any related earnings, subject to the rules described below. You may allocate a
portion of your interest in the Savings Plan to be invested in the Barnes Group Inc. Stock Fund
(sometimes referred to as the “Company Stock Fund”), which holds primarily common stock,
$.01 par value, of the Company (“Common Stock”). A total of 15,200,000 shares of Common
Stock have been registered with the Securities and Exchange Commission for offer and sale under
the Savings Plan, together with the interests of the Participants in the Plan). Information regarding
the investment options available under the Savings Plan is contained in the First Addendum to
this Summary Plan Description for the Plan (“Summary” or “SPD”).
Federal tax law provides that if certain qualifications are met, your contributions and
contributions made by the Employer will not be included in your gross income at the time of
contribution. You should read the information under the section entitled “Federal Tax
Considerations” carefully for a summary of the U.S. federal income tax consequences of
participating in the Savings Plan and of the conditions which must be satisfied for the deferral of
federal income taxes under the Code.
The following Summary is intended to describe the material provisions of the Savings
Plan. It provides a general explanation of your rights, obligations and benefits under the Savings
Plan and does not reflect all of the terms of the Savings Plan. This Summary does not purport
to be complete and is qualified in its entirety by reference to the actual terms of the Savings Plan,
which control. In the event of any discrepancy between this Summary and the Savings
Plan document, the Savings Plan document will control.
You can request a copy of the Savings Plan or additional information about the Savings
Plan by sending a request to Barnes Group Inc., 123 Main Street, Bristol, Connecticut 06010,
Telephone: 860-583-7070, Attention: Director, Total Rewards. This Summary, including
the Addendums, is also part of the legally-required prospectus with respect to Common Stock
held in the Barnes Group Inc. Stock Fund. Nothing in this prospectus shall be construed to
constitute a promise or contract of lifetime or continuing employment. Further, none of the
provisions of this prospectus are intended to create an express or implied contract of any kind.
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If you have any questions about the Savings Plan, contact your local Human Resources
administrator or visit Fidelity NetBenefits® at www.401k.com.
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THE SAVINGS PLAN
What is the purpose of the Savings Plan?
The purpose of the Savings Plan is to assist employees in achieving financial independence at retirement
and to encourage savings, as well as to enable employees to share in the ownership of the Company. Using
the Savings Plan, participants save on a regular basis and the Employer may add to such savings to help
them grow even faster.
Who is eligible to participate in the Savings Plan?
All salaried and non-union hourly employees of Barnes Group and participating employers
who are employed in the United States who are regularly scheduled to work at least 30 hours per
week are eligible to invest in the Savings Plan. In addition, such salaried and non-union hourly
employees who are regularly scheduled to work less than 30 hours per week are eligible to invest in the
Savings Plan if they complete at least 1,000 hours of service during their initial twelve months of
employment with the Company following date of hire, or any subsequent Plan Year (each December
31 to the following December 30). Leased employees, employees classified by the Employer as an
independent contractor, persons whose compensation is paid by the Employer other than through its
payroll system, persons whose compensation from the Employer is reflected on an IRS Form 1099,
persons who have agreed in writing to non-participant status under the Plan, persons included in a
collective bargaining unit of employees, unless the Employer has agreed to treat such persons as eligible
employees pursuant to an effective collective bargaining agreement, or any persons who are nonresident aliens with no U.S. source income are NOT eligible for participation in the Plan.
“Participating Employers” are listed below:
Synventive Molding Solutions, Inc.
Manner USA, Inc.
Priamus Systems Technologies, LLC
Foboha US, Inc.
Gammaflux Controls, Inc. (effective May 1, 2017 for rollover contributions and June 1, 2017 for
participant deferrals and matching contributions)
Industrial Gas Springs, Inc. (effective January 1, 2019 for rollover contributions, participant
deferrals and matching contributions only)
Employees of divisions of Barnes Group which are eligible for profit sharing contributions
from the Company may invest their profit sharing account through the provisions of the Savings Plan.
Divisions participating in the profit sharing features of the Savings Plan include the Windsor Airmotive
(East Granby, Connecticut and West Chester, Ohio), Windsor, Connecticut, Lansing, Michigan, Ogden, Utah,
Phoenix, Arizona, West Chester, Ohio, and Ceramics (Windsor, Connecticut).
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Employees of Barnes Group who are eligible to invest in the Savings Plan who are hired or
rehired on or after December 31, 2012 and who are designated by the Company as an Industrial U.S.
salaried employee, a Distribution Non-Sales U.S. salaried employee, or a Corporate Office U.S. salaried
employee may invest their retirement contributions account through the provisions of the Savings Plan.
Employees who are eligible to invest in the Savings Plan and who are employees of the following
Participating Employers may invest their retirement contributions account through the provisions of the
Savings Plan as of the effective dates indicated below:
Synventive Molding Solutions, Inc. (January 1, 2014)
Manner USA, Inc. (Plan Years starting on or after December 31, 2014)
Priamus Systems Technologies, LLC (January 1, 2017)
Foboha US, Inc. (Plan Years starting on or after December 31, 2016)
Gammaflux Controls, Inc. (Plan Years starting on or after December 31, 2017)
Industrial Gas Springs, Inc. (Plan Years starting on or after December 31, 2019)
Notwithstanding the eligibility rules set forth above, special rules apply to Employees who first
become Employees of the Company or a Participating Employer on or after July 1, 2012 in connection
with a merger, an acquisition or other similar transaction.
How do I participate in the Savings Plan?
To simplify the enrollment process and insure that you do not overlook the valuable opportunity to
participate in the Savings Plan, we have implemented an automatic enrollment program. If you are eligible
to participate in the Savings Plan, within the first 60 days of your employment (or re-employment or
transfer, as the case may be), you may:
•

voluntarily enroll in the Savings Plan by logging on to Fidelity NetBenefits® at
www.401k.com or calling the Retirement Benefits Line at 1-800-835-5095, and electing
a contribution rate of your choice; or

•

opt out of the automatic enrollment program; or

•

do nothing, and be automatically enrolled in the Savings Plan at a contribution
rate of 3%.

If you choose to opt out within the first 60 days of your employment, no deductions will
be made from your pay and you will not be enrolled in the payroll deduction portion of the Savings
Plan. You may choose to enroll at a later date by contacting Fidelity investments at
www.401k.com or 1-800-835-5095.
If you choose automatic enrollment and do not contact Fidelity Investments to designate
how you would like your contributions invested, your contributions will be automatically invested in
the Fidelity Freedom Fund based on a target retirement date, assuming retirement at age 65 (the default
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investment fund under the Plan). You may contact Fidelity at any time to change your investment
funds or your contribution rate.
When is my enrollment effective?
Your enrollment becomes effective (1) voluntarily, once you have elected a deferral
percentage, which initiates deductions of your contributions from your pay, or (2) automatically,
as of the first payroll period once you have been employed (or re-employed or transferred to an
Eligible Employee position, as the case may be) for 60 days (unless you have opted out of the
automatic enrollment program). These salary deductions will generally begin with your next pay
period after receipt of your enrollment information (or following the 60-day waiting period, as the
case may be), or as soon as administratively possible thereafter.
What are the primary features of the Savings Plan?
•

You can save between 1% and 75% of your eligible pay through automatic payroll
deductions (whole percentages only).

•

You can save with before-tax dollars and lower your taxes, or with after-tax dollars.

•

The Savings Plan allows you flexibility to manage your investment strategies over
time, by offering a broad spectrum of investment fund options. Among these fund
options is the Barnes Group Inc. Common Stock Fund.

•

Plan loans and limited withdrawals are available in certain situations.

How much can I contribute?
You can choose how much you want to save. Through automatic payroll deductions, you
can contribute from 1% to 75% of your base pay on a before-tax basis, in 1% increments. Base
pay is your salary or hourly wages, including commissions, shift differential and overtime, and is
increased for your 401(k) contributions, your contributions under the Company’s Section 125 Plan
(such as pre-tax contributions toward health insurance, and deferrals under a medical reimbursement
account and dependent care account), but excludes bonuses, severance pay, reimbursed expenses,
payment of deferred compensation and other special payments. Base pay also includes any
payments made to you while you are in Qualified Military Service on active duty for a period of up
to 30 days if such pay represents all or a portion of the wages that you would have received if you
were continuing to work for the Employer for that period. You may also contribute up to 10% of
your base pay on an after-tax basis. The combination of your before-tax and after-tax contributions
may not exceed 75% of your base pay. Under federal law, your pre-tax contributions cannot
exceed a specific dollar amount in any calendar year. This amount, as provided under the
Internal Revenue Code, is $19,500 for 2020.
What are the benefits to making before-tax contributions?
Before-tax contributions are deposited into the Savings Plan before federal income taxes
are deducted. This means that your taxable income for federal income tax purposes is automatically
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reduced by whatever amount you contribute. The federal income taxes withheld from your paycheck
will be based on the reduced income.
For example, let’s assume you want to save 6% of your monthly base pay, which is $100.
You would normally pay federal income tax on the full $100 and then invest the remaining amount.
Let’s assume you pay tax at a 15% rate; here the tax would equal $15. After paying federal income
taxes, you are left with $85 for savings.
If, instead, you put the same 6% into the Savings Plan on a before-tax basis, you would be
deferring federal tax on the entire $100. Here you would have the $100 contributed to an account in
your name, which you would invest from among the Savings Plan investment options. You
would pay no federal income taxes on the $100 until amounts are distributed from the Savings Plan.
The Savings Plan allows you to increase your savings by $15 because the full $100 is in your
account. Your $100 is invested, as you choose, in any of the funds available under the Savings
Plan.
Federal income taxes on your before-tax contributions are deferred until you receive a
distribution or you withdraw them from the Savings Plan. You should check with your local tax
advisors regarding the state tax consequences of participating in the Savings Plan. (See discussion
below of “Federal Tax Considerations”)
Will my pre-tax employee contributions affect my Social Security benefits?
No. You and the Company will continue to pay Social Security taxes on amounts you
contribute to the Savings Plan so that you will not lose your rights to any Social Security benefits.
Is there a Company Match and how does it work?
Except as provided below, the Employer matches your pre-tax contributions at a level of
50% of each dollar you contribute, on the first 6% of eligible pay that you defer on a before-tax
basis to the Savings Plan (i.e., 3% of eligible compensation maximum). Catch-up contributions
are NOT eligible for any matching contributions. Matching contributions are invested in
accordance with each participant’s current investment elections.
For participants who are employees of Synventive Molding Solutions, Inc., solely for the
time period starting January 1, 2014 and ending December 30, 2014, the rate of matching
contributions on the first 1% of eligible compensation deferred on a pre-tax basis will be 100%
rather than 50%.
For participants who are employees of Manner USA, Inc., solely for the time period
starting July 1, 2014 and ending December 30, 2014, the rate of matching contributions on the
first 3% of eligible compensation deferred on a pre-tax basis will be 100% rather than 50% and
the rate of matching contributions on the next 2% of eligible compensation deferred on a pre-tax
basis will be 50%, and there will be no matching contribution on any compensation deferred in
excess of 5%.
For any given Plan Year, if the amount of matching contributions made by the Employer
is less than the participant would have received under the applicable matching formula, the
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Employer will make a “true-up” matching contribution in an amount equal to the difference.
Catch-up contributions are not eligible for any “true-up” matching contributions. “True-up”
matching contributions will be treated as being contributed to the Plan as of the date of
contribution, but not later than the last day of the Plan Year for which they are made, without
adjustment for any earnings and/or losses.
What are the benefits to making after-tax contributions?
Although after-tax contributions are deducted from your pay after taxes are withdrawn, the
Savings Plan contains a unique tax feature which sets it apart from many other savings and
investment vehicles. When you save money in a personal savings account, you are required to
pay income tax on the interest the money earns. And when you invest your money in the stock
market, dividends earned by your investments are taxable as well. But the earnings on the
money you save through the Savings Plan are sheltered from taxes while they accrue. You pay
no income tax on the earnings until you receive the money. When you receive Savings Plan
distributions, that portion of the distribution that represents a return of your after-tax contribution
is not taxed again (but the earnings on the after-tax contributions are taxed).
How do I change my contributions?
You can increase or decrease your contribution percentage (whole percentages only) at
any time, and such increase or decrease will take effect at the next payroll cycle, or as soon as
reasonably practicable thereafter.
To change or suspend your contributions, log on to Fidelity NetBenefits® at
www.401k.com or call the Retirement Benefits Line at 1-800-835-5095.
How does the Company make profit sharing contributions?
Each Plan Year, the Company makes a contribution to a fund for allocation to the profit
sharing accounts of eligible employees of participating divisions of Barnes Group, even if such
eligible employees have not enrolled in the Savings Plan by making a 401(k) contribution
election. Effective January 1, 2005, no allocations will be made to Barnes Distribution US profit
sharing accounts for any year. Bowman U.S. is not a participating division of the Company.
Employees of Participating Employers are not eligible for any profit sharing allocations for any year.
For all participating divisions of Barnes Group, the Company will contribute an amount equal
to 3-1/2% of the eligible compensation paid to eligible participants for the Plan Year who are entitled to
receive an allocation for such year, plus, for each participating division, any additional amount that the
Compensation and Management Development Committee of the Board of Directors (or such other
committee or group as designated by the Board) determines, in its sole discretion, based on the
performance of such division for the Plan Year. Allocation of the 3-1/2% profit sharing
contribution for a Plan Year will be made for each eligible employee who remains employed as of
the last day of the Plan Year (or who terminated employment during the Plan Year by reason of
retirement on or after reaching age 55, disability, or death). Any additional profit sharing
contribution made with respect to a particular participating division will be allocated among eligible
employees of such participating division (applying the same eligibility criteria as is applied for the
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3-1/2% allocation) in proportion to the eligible compensation for the Plan Year of each eligible
participant.
Profit sharing contributions are invested in accordance with each participant’s current
investment elections.
How does the Employer make retirement contributions?
For each Plan Year beginning on or after December 31, 2012, the Company makes a
contribution to a fund for allocation to the retirement contribution accounts of eligible employees
of Barnes Group hired or rehired on or after December 31, 2012 who are eligible to invest in the
Savings Plan and who are designated by the Company as an Industrial U.S. salaried employee, a
Distribution Non-Sales U.S. salaried employee, or a Corporate Office U.S. salaried employee, even if
such eligible employees have not enrolled in the Savings Plan by making a 401(k) contribution
election. Eligible employees of Participating Employers are eligible for a retirement contribution
under the Plan as of the effective dates set forth below:
Synventive Molding Solutions, Inc. (January 1, 2014)
Manner USA, Inc. (Plan Years starting on or after December 31, 2014)
Priamus Systems Technologies, LLC (January 1, 2017)
Foboha US, Inc. (Plan Years starting on or after December 31, 2016)
Gammaflux Controls, Inc. (Plan Years starting on or after December 31, 2017)
Industrial Gas Springs, Inc. (Plan Years starting on or after December 31, 2019)
In all cases, the Employer will contribute an amount equal to 4% of the eligible compensation
paid to eligible participants for the Plan Year who are entitled to receive an allocation of retirement
contributions for such year. In all cases, allocation of the retirement contribution for a Plan Year will
be made only for each eligible employee who remains employed as of the last day of the Plan Year
(or who terminated employment during the Plan Year by reason of retirement on or after reaching
age 55, disability, or death).
Retirement contributions are invested in accordance with each participant’s current
investment elections.
What are “catch-up” contributions and how do I make them?
If you have reached age 50 or will reach age 50 during the calendar year and are making the
maximum before-tax contribution allowed under the Savings Plan (as limited by the Internal
Revenue Code) (e.g., you contribute the lesser of 75% of base pay or $19,500 for 2020), you may
make an additional “catch-up” contribution in each pay period. The maximum annual catch-up
contribution for 2020 is $6,500. Please note that you must make a separate election to take
advantage of the catch-up contribution.
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You make catch-up contributions through salary reduction, the same way you make regular
contributions. If at the end of the calendar year your regular before-tax contributions do not exceed
the Savings Plan contribution limit or the Internal Revenue Code annual dollar limit, some or all of your
catch-up contributions will be recharacterized as regular before-tax contributions.
Catch-up contributions are NOT eligible for any Company matching contributions.
Catch-up contributions are invested in accordance with each participant’s current investment
elections.
Can I invest money through the Savings Plan other than through payroll deductions or by
receiving a profit sharing or retirement contribution allocation?
You cannot directly contribute money to the Savings Plan other than through salary reductions
or by receiving an allocation under the profit sharing provisions or the retirement contribution
provisions of the Savings Plan.
However, the Savings Plan provides a means for eligible employees to roll over assets that
they may have invested in prior employers’ qualified pension or profit sharing plans, as well as
from certain types of IRAs. The Savings Plan does not accept rollovers from a spouse’s prior
IRA.
How do I rollover qualified assets into the Savings Plan?
There are a number of technical rules which must be followed in order to establish a
rollover into the Savings Plan. These rules are required by the IRS, and we must adhere to them:
•

If you are an eligible employee and you receive a distribution from another
employer’s qualified retirement plan, you may “roll over” the distribution into the
Savings Plan upon demonstrating to the Benefits Committee that the contribution is
from another qualified plan. The amount may include contributions made by you to
another 401(k) plan or a “conduit IRA” that holds solely qualified retirement plan
monies. The Savings Plan does not accept after-tax contributions in rollover other
than direct rollovers of a Roth contribution account from a tax-qualified employer
retirement plan.

•

If the prior plan or IRA does not roll the monies directly over into the Savings Plan
at your instruction in a direct trustee-to-trustee transfer, the Savings Plan must
receive the rollover amount from you within 60 days of the date on which you received
the distribution from your prior employer’s plan or from the IRA.

Call the Retirement Benefits Line at 1-800-835-5095 or log on to Fidelity NetBenefits®
at www.401k.com for details. You should consult your tax advisor and carefully consider the
impact of making a rollover contribution to the Savings Plan.
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Are there any limitations on Savings Plan contributions that may affect me?
Federal rules limit the maximum amount that may be contributed to the Savings Plan on
your behalf. Some limits apply to the dollar amount that may be contributed; others seek to ensure
that highly paid employees are not benefiting from the Savings Plan in disproportion to employees
who are not highly paid. In some cases, contributions may be returned to participants and taxed
currently. You will be notified if you are affected by any such limits.
When am I vested?
“Vesting” refers to your right to all or a portion of your Savings Plan accounts.
You are always 100% vested in your Savings Plan account balances derived from your own
contributions (either pre-tax or after-tax), from rollovers from prior employer plans and from
IRAs, as adjusted for earnings and losses.
Your vested right to the Employer matching contributions contributed to your account
and to any contributions to your profit sharing account or retirement account occurs over time. You
will become vested in the contributions, as adjusted for earnings and losses, to your matching
contributions account and profit sharing account or retirement account, depending on your length
of service with the Employer.
Matching Contributions Account. The vesting schedule for the matching contributions
made to the Plan is as follows:
•

0% before 2 years of vesting service;

•

100% on or after 2 years of vesting service.

Matching contributions made under the merged Manner USA, Inc. 401(k) Plan and
matching contributions made to the Plan for employees of Manner USA, Inc. hired prior to
December 31, 2014 will always be 100% vested.
Profit Sharing Account. The vesting schedule for employees in participating divisions of
Barnes Group other than the U.S. division of Barnes Distribution (sales employees only) is as
follows:
•

0% before 1 year of vesting service;

•

20% on or after 1 year of vesting service, but less than 2 years;

•

40% on or after 2 years of vesting service, but less than 3 years;

•

60% on or after 3 years of vesting service, but less than 4 years;

•

80% on or after 4 years of vesting service, but less than 5 years;

•

100% on or after 5 or more years of vesting service.
11

~#4848-8342-1869 v.2~Final2020

For participating employees of the U.S. division of Barnes Distribution (sales employees
only), the vesting schedule is as follows:
•

0% before 5 years of vesting service;

•

100% on or after 5 years of vesting service.

Retirement Account. The vesting schedule for the retirement contributions made to the
Plan is as follows:
•

0% before 1 year of vesting service;

•

20% on or after 1 year of vesting service, but less than 2 years;

•

40% on or after 2 years of vesting service, but less than 3 years;

•

60% on or after 3 years of vesting service, but less than 4 years;

•

80% on or after 4 years of vesting service, but less than 5 years;

•

100% on or after 5 or more years of vesting service

Your “vesting service” begins on the first day of the month in which your employment
commences and ends on the last day of the month following your “severance from service.” For
employees first employed in connection with certain mergers and acquisition, prior service with
Synventive Molding Solutions, Inc., Manner USA, Inc., Priamus Systems Technologies, LLC,
Foboha US, Inc., Gammaflux L.P. and Industrial Gas Springs, Inc. is included for vesting
purposes. Your severance from service occurs at the earliest of (1) the date on which you retire,
are discharged or quit, (2) the first anniversary of an authorized leave of absence for any reason,
and (3) the first anniversary of a leave for any other reason; provided that you have not
performed an hour of service during the twelve months. If you retire, quit or are discharged and
you return to work within twelve months, the period of your absence will be disregarded and you
will be credited with continuous service. If you are not vested when you have a severance from
service and your period of severance is less than 5 years, any pre-break service will be restored
upon a return to work. If you are not vested when you have a severance from service and your
period of severance is more than 5 years, your prior service will be disregarded and vesting
service will start over.
Regardless of the length of your service, you are automatically fully vested in your matching
contributions account under the following circumstances:
During your active employment,
•

you die or become permanently disabled; or

•

you reach age 55.
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Regardless of the length of your service, you are automatically fully vested in your profit sharing
account or your retirement account under the following circumstances:
During your active employment,
•

you die or become permanently disabled; or

•

you reach age 65.

How are my Plan benefits affected if I have a leave of absence due to military service?
Under the Uniformed Services Employment and Reemployment Rights Act (“USERRA”),
if you leave the Employer to perform “qualified military service” (as defined under USERRA) and
you return to work with the Employer during a period of time when your employment rights are
protected by USERRA, you may be entitled to make-up certain contributions that you could have
otherwise made to the Plan during your qualified service period and you may be entitled to certain
Employer matching contributions, profit sharing contributions or retirement contributions. Check
with the Plan Administrator for more details if you believe you are affected by this rule.
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PLAN INVESTMENTS
How are my Savings Plan Accounts invested?
Subject to the rules and limits that are summarized in general below, you may direct how
amounts allocated to your accounts are invested among investment options selected by the
Benefits Committee. Investment allocations may be made among the available investment
options in increments of 5%, subject to limits described below. If you choose to be
automatically enrolled in the Saving Plan, your contributions will be automatically invested in
the Fidelity Freedom K Fund based on your target retirement date, assuming retirement at age 65
(the “Qualified Default Investment Account” or “QDIA”), unless you contact Fidelity Investments
to make a different investment election.
You may change your investment allocations by contacting the Fidelity Retirement Benefits
Information Line at 1-800-835-5095 or on-line at Fidelity NetBenefits® at www.401k.com.
Investment elections for existing account balances received by 4:00 p.m. Eastern Time will be
effective no later than the business day following receipt of proper notice of the change
investment elections for future contributions will be effective with the next practicable
payroll date following receipt of proper notice of the change.
The Savings Plan is intended to constitute a plan described in section 404(c) of ERISA
and the Code of Federal Regulations Section 2550.404c-1. The Savings Plan offers you the
opportunity to exercise control over the assets in your accounts by allowing you to choose, from
a broad range of investment alternatives, the manner in which the assets in your accounts will be
invested and by providing you with information necessary to make informed decisions with respect
to the investment options under the Savings Plan and the incidents of ownership that arise from
those investments. By operating under Section 404(c), the Company, the Benefits Committee
and others who are responsible for the operation of the Savings Plan (called the Plan’s
“fiduciaries”) may be relieved of liability for any losses which are the direct and necessary result
of investment instructions given by you or your beneficiary.
The value of your investments will fluctuate in response to changing market
conditions. You must consider the risks and potential rewards of each of the investment options
provided under the Plan. You should always carefully weigh your investment elections and
decide on the best investment strategy for your personal situation. Although the Company
provides you with summary information about the Savings Plan’s investment options, it is
important that you understand that the Company cannot give investment advice. For more
information, you may wish to consult a professional financial or investment advisor or contact
Fidelity Investments, as explained below.
Where do I get more information about my investment alternatives?
Fidelity Investments, the Savings Plan’s record keeper, has information about the
investment alternatives currently available under the Savings Plan. You may call Fidelity
Retirement Benefits Information Line at 1-800-835-5095 or log on to Fidelity NetBenefits® at
www.401k.com to obtain any of the following information:
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•

A list of each investment alternative available under the Plan.

•

A description of the annual operating expenses of each investment alternative
that reduces the rate of return to a participant and beneficiaries (e.g., investment
management fees, administration fees, transaction costs), and the aggregate amount of
such expenses expressed as a percentage of the average net assets of the investment
alternative.

•

Copies of any prospectuses, financial statements, and reports, and any other
materials relative to the investment alternatives available under the Savings Plan, to the
extent such information is provided to the Savings Plan.

•

A list of assets, within the portfolio of each investment alternative, that constitute
plan assets within the meaning of the regulations to ERISA; the value of each such
asset (or the proportion of the investment alternative which it comprises); and, with
respect to each such asset that is a fixed-rate investment issued by a bank, savings
and loan association, or insurance company, the name of the issuer of such contract,
the term of the contract, and the rate of return on the contract.

•

Information concerning the value of shares or units in the investment alternatives
available, as well as past and current investment performance of such alternatives,
determined, net of expenses, on a reasonable and consistent basis.

•

Information concerning the value of shares in an investment alternative held in your
or your beneficiary’s account.

What are my investment options?
The investment options currently offered under the Savings Plan can be found on Fidelity
NetBenefits® at www.401k.com. These investment options include the Barnes Group Inc. Stock
Fund. The First Addendum to this Summary provides a “Fund Description and Fund Performance
History” for the Barnes Group Inc. Stock Fund, one of the Plan's investment alternatives. The First
Addendum is attached to the hard copies of this Summary, is available on the Barnes Group Inc.
internal website (URL http://home.barnesgroupinc.com), and is also available from your local
Human Resources representative. The current list of investment alternatives, and a description
of each alternative, is always available by contacting Fidelity at the Fidelity Retirement Benefits
Information Line at 1-800-835-5095 or by logging on to Fidelity NetBenefits® at www.401k.com.
The investment options offered under the Savings Plan provide distinctly different
investment objectives and risk and return characteristics. The investment fund information provided
by Fidelity describes the investment objectives and risk and return characteristics of each
investment option, including information relating to the type and diversification of assets
comprising the portfolio of each option. The First Addendum includes important information
about your voting and tender rights with respect to Common Stock held in the Barnes Group Inc.
Stock Fund.
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For a complete and up-to-date description of the investment options, fund performance
and applicable fees you should consult the prospectus or fund profile. You may call the
Fidelity Retirement Benefits Line at 1-800-835-5095 to request information about the funds,
including prospectuses and fund performance history. You may also log on to Fidelity
NetBenefits® at www.401k.com to obtain any of the information. This Summary, along with
the First Addendum (and documents incorporated by reference), constitute the prospectus for
the Barnes Group Inc. Stock Fund.
The selection of investment options available under the Savings Plan may be changed by
the Benefits Committee at any time, even as to existing balances.
Is my Savings Plan investment guaranteed?
No. Your benefits under the Savings Plan will depend upon the performance of the
investment in which your accounts are invested. Neither the investments under the Savings Plan
nor your benefit under the Savings Plan is guaranteed by the Company or insured by any
governmental or non-governmental entity. Savings Plan accounts will be valued each day that
the New York Stock Exchange is open.
How do I keep track of Accounts under the Savings Plan?
You will have access to a statement on a quarterly basis which reflects the activity in
your accounts during the previous quarter. Furthermore, you can call the Fidelity Retirement
Benefits Line 24 hours a day, 7 days a week, and inquire about your current account balances or
request a statement at any time by calling 1-800-835-5095, or visit Fidelity NetBenefits® @
www.401k.com.
In addition, each of your pay stubs will indicate the amount that was deferred as your pretax employee contributions and after-tax contributions during the pay period, and will also display
the calendar year-to-date total.
Who pays for the expenses relating to the Savings Plan?
All reasonable expenses of administering the Savings Plan and related trust, to the
extent not paid by Barnes Group, will be paid from the trust under the Savings Plan. Such
plan expenses include, without limitation, brokerage and other fees associated with the
Barnes Group Inc. Stock Fund, fees of accountants, legal counsel, investment managers, a nd
agents. Any investment fees associated with the investment options offered by the Savings Plan
are paid from the participant’s account. See the First Addendum to this prospectus and
investment fund information provided by Fidelity for information on investment fees
associated with Savings Plan investment options. You may also call the Fidelity Retirement
Benefits Line at 1-800-835-5095 to request information or log on to Fidelity NetBenefits® at
www.401k.com.
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How does the Barnes Group Inc. Stock Fund work?
The Barnes Group Inc. Stock Fund is a fund that pools your money with that of other
participants to buy shares of common stock, $.01 par value, in Barnes Group Inc. and an amount of
short-term investments designed to allow you to buy or sell without the usual trade settlement
period for individual stock transactions. Your ownership is measured in units of the fund instead
of shares of stock. This is neither a mutual fund nor a diversified or managed investment
option. On days of unexpectedly heavy outflows, the fund may not have enough short-term
investments for liquidity. If that happens, requests to sell units received by Fidelity before the
market close on a business day may not be processed on that day. In that case, requested sales of
units will be suspended and, as liquidity is restored, suspended transactions will be processed,
generally on a first-in, first-out basis, at the closing price for the processing date. In unusual
circumstances, the fund may be closed to purchases or sales. This fund invests in Barnes Group
Inc. common stock regardless of the performance of Barnes Group Inc. common stock. In addition
to Barnes Group Inc. common stock, this fund invests in short-term investments as needed for
liquidity. The amount of short-term investments is based upon a target established by the Benefits
Committee, but the actual amount of short-term investments on any given business day will vary
with the amount of cash awaiting investment and with participant activity in the fund
(contributions, redemptions, exchanges, withdrawals, etc.). The value of your investments will
vary depending on the performance of the Company, the overall stock market, and the performance
and amount of short-term investments held by the fund, less any expenses accrued against the
fund. Investing in a nondiversified, single stock fund like the Barnes Group Inc. Stock Fund
carries more risk than investing in a diversified fund.
Are there any other restrictions on my ability to transfer funds in or out of the Barnes Group
Inc. Stock Fund?
Yes, if a Plan participant has engaged in excessive trading, the number of times the Plan
participant can move in and out of the Barnes Group Inc. Stock Fund may be limited, as
determined by the Benefits Committee. Any excessive trading policy adopted by the Benefits
Committee is specifically incorporated herein by reference.
In addition, if a Plan participant has material non-public information about the Company,
such participant's freedom to transfer funds in or out of the Barnes Group Inc. Stock Fund is
restricted. Also, “hedging” is strictly prohibited by employees of the Company and its affiliates,
their family members and those who reside with such employees and/or others whose transaction
in Barnes Group Inc. Stock are controlled or influenced by Barnes employees. “Hedging” refers to
engaging in a transaction (e.g., buying an investment) which provides additional protection to
reduce the risk of losses from another investment. For more information on these policies please
refer to the Company's Securities Law Compliance Policy, as amended, available on the Barnes
Group Inc. internal website (URL http://home.barnesgroupinc.com) and from your local Human
Resources representative which is specifically incorporated herein by reference. A participant
must at all times comply with this policy.
Further, if a Plan participant is an officer or director who is required to file ownership
reports with the Securities and Exchange Commission, certain transactions involving the Barnes
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Group Inc. Stock Fund are subject to the transaction reporting and “short-swing” profit recapture
provisions of Section 16(b) of the Securities Exchange Act of 1934, as amended.
Any investment in the Barnes Group Inc. Stock Fund or transfer from the Barnes
Group Inc. Stock Fund to another investment fund available under the Plan is subject to the
Barnes Group pre-clearance policy for those employees subject to that policy.
Do I get dividends on the Barnes Group Common Stock that I own through the Savings Plan?
Dividends declared on Barnes Group Common Stock by the Company’s Board of
Directors will be automatically invested in Barnes Group Common Stock and credited to your
Company Stock Fund account as units, unless you elect to have such dividends distributed to you
in cash. In January of each year, you may elect whether to receive a cash distribution of quarterly
dividends declared for such year. Dividends received as a cash distribution are subject to
ordinary income tax, however they are not subject to FICA or the 10% excise tax associated with
early distributions from retirement plans. To make your dividend election, log on to your
account through Fidelity NetBenefits® at www.401k.com or call the Fidelity Retirement
Benefits Line at 1-800-835-5095 before January 30th. If Fidelity does not receive an election
from you by January 30th of a year, your dividends for the year will be automatically reinvested
in the Barnes Group Inc. Stock Fund.
NOTE: For Plan participants who are invested in Barnes Group Inc. Stock Fund,
Plan participants must be invested in the Barnes Group Common Stock prior to the “exdividend date” to be eligible for the next scheduled dividend. The “ex-dividend date” is set
under stock exchange rules and is a date prior to the “shareholder record date” for
purposes of any scheduled dividend. If a Plan participant purchases Barnes Group Inc.
Stock Fund units on or after an ex-dividend date, the Plan participant will not receive the
next scheduled dividend payment. If a Plan participant has questions about specific
dividends, he or she should consult with his or her personal financial advisor.
Can I vote my shares of Barnes Group Common Stock that I own through the Savings Plan?
Before each Barnes Group stockholders’ meeting, you will be sent a voting instruction
card on which you may instruct the Savings Plan Trustee how to vote the shares of the Barnes
Group Common Stock attributable to the units in your account. See the description of the Barnes
Group Inc. Stock Fund in the First Addendum for more information on voting the shares
attributable to the units credited to your account.
How do I keep track of my investments?
You can access your account online through Fidelity NetBenefits® at www.401k.com
or call the Retirement Benefits Line at 1-800-835-5095 to speak with a representative or use the
automated voice response system, virtually 24 hours a day, 7 days a week.
Can I make changes to my investments?
As your opportunities to save change, or as your personal needs and goals change, you may
want to change how you participate in the Savings Plan. During the year, you can:
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•

increase or decrease your contributions;

•

stop your Savings Plan savings or join the Savings Plan;

•

change from before-tax to after-tax deferrals (or vice versa) with future savings;

•

change your future savings to be partially before-tax and partially after-tax;

•

change your investment choices about your new contributions to the Savings Plan;
and

•

change your investment choices about existing assets in the Savings Plan.

Subject to the Company’s Securities Law Compliance Policy, changes can be made at any time
and as frequently as you would like and are effective as soon as reasonably practicable after the
change is requested. Some investment options offered may carry restrictions on your ability to
transfer in and out of the funds, or charges for transfers within certain specified time
periods. The Trustee may maintain a cash balance for certain investment options to provide
monies for fund exchanges, loans, withdrawals and distributions. The amount of cash balance
for an investment option may be revised in response to anticipated changes in the cash needs
for that investment option. If the cash balance for an investment option is not sufficient due to
unusual participant activity, the Trustee may temporarily stop taking fund exchange
instructions relating to the investment option, and/or, for a period of time, suspend fund
exchanges, loans, withdrawals and distributions for that investment option. Visit Fidelity
NetBenefits® at www.401k.com for more details or call the Retirement Benefits Line at 1-800835-5095.
Where can I find information about exchanges and other Savings Plan features?
Once you enroll, you will receive a welcome brochure that provides details about
managing your account. You can also learn about loans, exchanges and more, online through
Fidelity NetBenefits® at www.401k.com. For example, you can access loan modeling tools that
illustrate the potential impact of a loan on the long-term growth of your account. You will also
find a withdrawal modeling tool, which shows the amount of federal income taxes and early
withdrawal penalties you might pay, along with the amount of earnings you could potentially
lose, by taking a withdrawal. You can also obtain more information about loans, withdrawals
and other plan features by calling the Retirement Benefits Line at 1-800-835-5095 to speak with
a representative or use the automated voice response system.
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ACCESS TO YOUR MONEY
What if I need access to my contributions to the Savings Plan before I retire?
If you need access to your Savings Plan contributions before you retire, you can
•

borrow against your account by taking out a loan;

•

withdraw after-tax dollars and their investment proceeds; or

•

withdraw before-tax dollars and rollover contributions on a hardship basis.

The terms, restrictions and penalties associated with each option are generally described further below.
To initiate a withdrawal call the Retirement Benefits Line at 1-800-835-5095 or log on to Fidelity
NetBenefits® at www.401k.com.
How much can I borrow?
Loans are available from a portion of your vested account balance. Your vested account balance that
is available with respect to loans includes your contributions, including any rollover contributions, and the
vested portion of the Company Match, but excludes any funds contributed to a profit sharing account or
retirement account. Here are some guidelines:
Value of Your
Vested Account

Maximum Amount
of Loan (Loan Cap)

Balances under $100,000

50% of vested account balance

Balances of $100,000 or more

$50,000

The Loan Cap is adjusted if you already have a loan outstanding. The adjusted Loan Cap is the
smaller of two amounts:
•

50% of your vested balance (which includes the value of your outstanding loan or loans),
minus the outstanding balance of your loan or loans, and

•

$50,000, minus the highest outstanding balance of your loan or loans within the past 12
months.

How do I calculate my Loan Cap?
To determine the maximum amount of funds available to you when one loan is outstanding you use
the adjusted Loan Cap as determined above.
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Examples:
(1)

Assume your vested balance is $64,000, including an outstanding loan balance
of $15,000, and your highest outstanding balance within the last 12 months was
$19,000. Your Loan Cap for your new loan is the smaller of:
(a)

50% of $64,000 = $32,000 minus $15 , 000 = $17,000.

(b)

$50,000 mi nus $19,000 = $31,000.

The smaller amount is $17,000. This is the maximum you can borrow.
(2)

Assume your vested balance is $120,000, including an outstanding loan
balance of $25,000, and your highest loan balance within the last 12
months was $30,000. Your Loan Cap for your new loan is the smaller of:
(a)

50% of $120,000 = $60,000 minus $25,000 = $35,000.

(b)

$50,000 minus $30,000 = $20,000.

The smaller amount is $20,000. This is the maximum you can borrow.
Again, the available funds are from your vested account balance. Visit Fidelity
NetBenefits® at www.401k.com call the Retirement Benefits Line at 1-800-835-5095 if you need
assistance in determining the maximum amount you may borrow.
Are there any other limitations on how much and when I can borrow?
•

The minimum loan amount is $1,000.

•

Loan amounts must be in multiples of $100.

•

Only one loan per calendar year.

•

Maximum of three loans outstanding at any time.

•

Loan Caps are adjusted when more than one loan is needed.

•

You cannot borrow against your profit sharing or retirement contributions account
or a PAYSOP Account.

Will I have to pay an origination fee on my loan?
The cost to initiate a loan is $75. The fee will be deducted directly from your individual
Savings Plan account. The loan initiation fee may be changed by the record keeper from time to
time.
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What are the Savings Plan loan terms and how do I make payments?
The Benefits Committee establishes rules and procedures as necessary for the
administration of the Plan’s loan program. Such Loan Program Rules are specifically incorporated
herein by reference. You can obtain a copy of the Loan Program Rules by contacting the Plan
Administrator.
Under the Plan’s Loan Program rules, you can elect a loan term from one to five years to
repay the loan. Repayment of principal and interest is through payroll deduction on an aftertax basis. You can fully prepay your loan any time with no prepayment penalties.
Repayment of your loan will be affected if you take an unpaid leave of absence, or a military leave,
or are unable to make repayments by payroll deduction.
If you are on an unpaid leave of absence or designated furlough, or a paid leave of absence,
where the amount of pay (less applicable employment tax withholding) is insufficient to cover the
Plan loan installment required under the terms of your loan, the Benefits Committee may elect to
suspend your loan repayments for up to one year during any such leave. However, in such event,
the entire balance of the loan (plus any interest accrued during the repayment suspension period)
must be repaid within the term established at the inception of the loan, plus the length of the
applicable leave of absence or designated furlough, but, in any event, not later than the end of the
five-year period commencing at the time of the original loan. Alternatively, you have the option to
make loan payments by direct payment to the Plan, via a bank certified check or money
order. You can obtain instructions by contacting the Plan Administrator.
If you are on leave of absence for any qualifying military service, your loan repayments
will be suspended and the period of such military service will not be counted as part of the loan
term. Once you return from qualifying military service, loan repayments will resume at an amount
and frequency no less than those established at the inception of the loan. The loan must be repaid
in full (including interest accrued during the military service period; provided, that any such
interest accrued during the military service period will be limited to no more than 6% if you supply
to the Benefits Committee or its designee a copy of your military orders and a written request that
the 6% interest rate limit be applied) during a period that is no longer than the term established at
the inception of the loan, plus the period of such military service.
Your loan will become immediately due and payable upon termination of employment
with the Company. If you fail to repay your loan within 90 days following termination of your
employment (or, upon earlier full distribution of your vested Plan account balance following your
termination of employment without loan repayment), it will result in a loan default. (See “What
happens if I don’t repay my loan?”)
What interest rate will I be charged on my loan?
The interest rate charged on loans is the “prime rate” of interest plus one-half of one
percent (1/2%). The “prime rate” is the prime rate published in the Wall Street Journal on the last
day of the calendar quarter immediately prior to the date the loan is approved. The interest rate is
assigned to the loan when it is made and remains in effect for the term of the loan.
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What happens if I don’t repay my loan?
If you fail to repay your loan, it will be considered in default and treated as a distribution,
making it subject to income tax and possibly to a 10% early withdrawal penalty. Defaulted loans
may also impact your eligibility to request additional loans. Be sure that you understand the
guidelines set forth in the Plan’s Loan Program documents before you initiate a loan from your
Savings Plan account.
When can I make withdrawals from my account?
Withdrawals from the Savings Plan are generally permitted when you terminate your
employment, retire, reach age 59-1/2, become permanently disabled, or experience severe
financial hardship, as defined in the Savings Plan. Withdrawals are subject to income taxes and
possible early withdrawal penalties. You cannot withdraw funds in your profit sharing or
matching contribution or retirement contribution accounts while you are still employed by
Barnes Group. However, individuals who were participants in the Curtis Industries Inc. 401(k)
Retirement Savings Plan may, once per year after age 59-1/2, request a distribution from the
“Merged Asset Account” attributable to pre-April 1, 2001 balances. You may choose to
withdraw all or part of your After-tax Account at any time, provided, that no more than two
withdrawals are permitted in any plan year.
What is a hardship withdrawal?
In return for postponing taxes on before-tax contributions to the Savings Plan, the
government limits withdrawals prior to age 59-1/2 to hardship situations. You will pay income
tax on the funds when they are withdrawn.
Under IRS rules, hardship withdrawals are limited to your before-tax deferrals (and
investment earnings on such deferrals). Withdrawals of such amounts are limited to cases in which
you can show that you have an immediate and heavy financial need due to any of the following
circumstances:
•

deductible medical expenses incurred by yourself, your spouse, your dependents
and not covered by medical insurance;

•

the cost of purchasing your principal residence (excluding mortgage payments);

•

tuition and related education expenses (including room and board expenses) for the
next 12 months of post-secondary education for yourself, your spouse, your
dependents;

•

expenses necessary to prevent your eviction from your principal residence or to
prevent the foreclosure on the mortgage of your principal residence;

•

funeral or burial expenses for your deceased parent, spouse, children, dependents;

•

expenses for the repair of damage to your principal residence that would qualify for
the casualty deduction under Internal Revenue Code Section 165; or
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•

expenses you incur on account of a disaster declared by the Federal Emergency
Management Agency (“FMEA”) provided that your principal residence or place of
work was located in the area designated by FEMA for individual assistance with
respect to the disaster.

If you are eligible to borrow under the Savings Plan, you must have obtained all
distributions (including dividend distributions, but excluding loans) available under the Savings
Plan. You may request that any hardship withdrawal be increased so as to include any federal,
state or local income taxes or penalties which are expected to be due as a result of the withdrawal.
You may not request more than two hardship withdrawals in any calendar year.
Withdrawals will be divided equally among all your investment funds under the Savings
Plan.
You must withdraw all after-tax contributions before any before-tax contributions can be
withdrawn.
Contributions made through the Company match, PAYSOP or profit sharing or retirement
contributions may not be withdrawn while you are employed by the Company. Amounts in your
Rollover Contributions Account may also be withdrawn in accordance with the hardship
distribution rules.
How do I make withdrawals after age 59-1/2?
While you are still working at the Company, you may withdraw all or a portion of your
accounts attributable to your own before-tax contributions and rollover contributions (other than
any Rollover Contributions made to the Barnes Group Inc. Profit Sharing Retirement Plan) and
investment earnings on such contributions beginning at age 59-1/2. You may also withdraw all or
a portion of your accounts attributable to vested profit sharing, matching, and retirement
contributions. To make a withdrawal, log on to Fidelity NetBenefits® at www.401k.com or call
the Retirement Benefits Line at 1-800-835-5095. You may withdraw shares of Barnes
Group Common Stock from your account, if applicable, or you may elect to receive cash based on
the value of Barnes Group Common Stock held in your Accounts at the time of distribution.
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PLAN DISTRIBUTIONS
What happens to my Account when I terminate or retire?
If you terminate employment for any reason, you may initiate the distribution process by
calling the Retirement Benefits Line at 1-800-835-5095 or log on to Fidelity NetBenefits® at
www.401k.com. The Savings Plan will provide you with information outlining your distribution,
options and tax issues. Once the Savings Plan receives your request for a distribution, it will be
processed as soon as administratively practicable.
If you wish to continue saving this money for retirement and defer current taxes, you may
be eligible to initiate a direct rollover of your Savings Plan account balances into an IRA, another
qualified employer plan, or a Section 403(b) (tax-exempt employers) plan or Section 457
(governmental) plan. If you take a distribution, to the extent you do not initiate a direct rollover
(if available), you will owe ordinary income taxes, and in many cases a 10% penalty (if you are
under age 59-1/2), in the tax year in which you receive the distribution. The Savings Plan will
generally withhold 20% federal and applicable state tax. (See the discussion below on “Federal
Tax Considerations”).
When am I eligible to collect my Savings Plan Accounts without penalty?
If you retire or otherwise terminate employment after age 59-1/2 with Barnes Group, you
will receive:
•

all your own contributions, as adjusted for earnings and losses; plus

•

the vested portion of your Company Match account, as adjusted for earnings
and losses; and

•

the vested portion of your Profit Sharing contributions account, if applicable,
as adjusted for earnings and losses; and

•

the vested portion of your Retirement contributions account, if applicable, as
adjusted for earnings and losses; and

•

any Rollover Contributions, as adjusted for earnings and losses; and

•

any amounts in your PAYSOP Account, if applicable.

If you leave the Company before you are fully vested, you will forfeit the value of any
Company Match or Profit Sharing or Retirement contribution account balance that has not vested
upon the distribution to you of your vested account balance. If you received a plan distribution and
are later rehired to active service before five consecutive one-year breaks in service, the nonvested amounts you forfeited, unadjusted for subsequent gains and losses, will be restored to
your accounts if you repay the portion of your account balance previously distributed. Your
local Human Resource representative has details regarding breaks in service.
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What happens to my contributions if I die or become disabled?
The full value of all of your accounts, including otherwise unvested Company Match and
Profit Sharing and Retirement contributions is payable if you die or become permanently
disabled. To be treated as disabled, you must qualify as eligible for benefits under the
Company’s long-term disability plan. If you do not participate in the Company’s long-term
disability plan, you must qualify for Social Security Disability to be treated as disabled under
the Savings Plan.
If you die while employed by the Company, the entire value of all accounts will be paid
to your spouse if any, or to any other legal beneficiary you have designated. However, if you
are married at the time of your death, no beneficiary designation other than your spouse is
allowed under the Savings Plan, unless your spouse has signed a written consent form. Any
such written consent must be notarized. Your spouse is the individual to whom you are legally
married under the laws of the State in which the marriage was entered into.
How do I designate a beneficiary?
You can designate your beneficiary by logging on to Fidelity NetBenefits® at
www.401k.com and using the Online Beneficiaries Service. If you choose not to elect your
beneficiary online, the most recent beneficiary designation form that Barnes Group or Fidelity
Investments has for you will apply. If you do not make a designation prior to your death, your
account balances will be paid to your estate, as set forth in the Savings Plan document.
How are payments made?
Distributions from all investment funds are made, in cash, in one lump sum.
Alternatively, if you so elect, you may receive the portion of your Account held in the Barnes
Group Company Stock Fund in shares of Barnes Group Common Stock distributed to you inkind. If you elect to have your shares of Barnes Group Common Stock cashed out and
distributed to you, the cash payment for such shares will be based on the value of the Barnes
Group Common Stock in your account at the time of distributions. Distributions of Company
Stock will only be made in whole shares, with any fractional shares being distributed in cash.
If you are entitled to payment of benefits and your total vested account balance
(excluding any portion of your account balance attributable to rollovers) exceeds $1,000, you
may elect to defer receipt of benefits until 60 days after the end of the calendar quarter during
which you reach age 65 (or any earlier calendar quarter). If your total vested balance (excluding
any portion of your account balance attributable to rollovers) is $1,000 or less, such distribution
will be made in cash as soon as practical after you leave the Company.
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FEDERAL INCOME TAX CONSIDERATIONS
What are the tax consequences when I am paid Savings Plan benefits?
The Savings Plan is intended to be a qualified plan under Section 401(a) of the Code and
to utilize the special tax-deferral features of Code Section 401(k). Assuming the Savings Plan
is “qualified,” the federal income tax consequences of participating in the Savings Plan under
current tax law will be, in general, as described in this section.
The following brief summary of federal income tax consequences is included for general
information only and is not a complete description of all federal or other tax aspects of the
Savings Plan. The summary is based on the law in effect as of the date of this summary. The
summary should not be regarded as tax advice, nor does the summary describe state, local, or
estate tax consequences or non-US tax consequences, if any. All participants and their
beneficiaries are urged to consult their own tax advisors to determine the particular tax
consequences - federal, state, and local - which may result from their participation in the Savings
Plan. You will receive a Special Tax Notice at the time of a distribution from the Plan with more
detailed tax information.
Contributions and Earnings
As long as the Savings Plan continues to be a qualified plan, before-tax contributions
made to the Savings Plan, including catch-up contributions, on your behalf, as well as earnings
on all contributions made to the Trust, will generally not be included in your gross income until
withdrawn or distributed from the Trust. After-tax contributions and Roth contributions made to
the Trust will be subject to federal income tax at contribution, but earnings on such contributions
will not be included in your gross income until withdrawn or distributed from the Trust.
Employee contributions, both before-tax and after-tax, are subject to Social Security taxes at the
time the contributions are made. Distributions of Rollover Contributions, Company match and
profit sharing contributions and retirement contributions, along with attributable earnings, will
be taxed at the time of distribution. All contributions to the Savings Plan are tax-deductible by
the Company subject to certain limitations.
Distributions and Withdrawals
In general, all before-tax contributions, catch-up contributions, rollover contributions,
Company matching contributions and profit sharing and retirement contributions, and PAYSOP,
and all earnings, distributed or withdrawn from the Savings Plan will be includible in your gross
income at the time of distribution or withdrawal, and are subject to income tax at ordinary
income rates. After-tax contributions and Roth contributions are not subject to tax upon
distribution, though earnings on such amounts are subject to tax at distribution or withdrawal,
at ordinary income tax rates. In general, if withdrawals of less than the entire amount of your
account balance are made (because, for example, you take an in-service distribution of your beforetax and after-tax contributions after age 59-1/2, a pro rata portion of each distribution will be
treated as representing after-tax contributions.
With minor exceptions, distributions or withdrawals (“distributions”) from the Savings
Plan will constitute “eligible rollover distributions.” A participant or spouse beneficiary entitled
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to an eligible rollover distribution may elect to have the Savings Plan transfer the amount of the
distribution directly to an IRA, another qualified plan, a Section 403(b) plan or a Section 457
plan willing to accept the transfer. If you elect a “direct rollover,” the Plan will send you a
check for your account balances, made out to your IRA or your new employer’s qualified plan,
Section 403(b) plan or a Section 457 plan as you direct, and you will be responsible for
forwarding the check to the IRA trustee or plan administrator, as applicable. Additional information
concerning “direct rollover” rights will be provided at the time of distribution.
If the participant or beneficiary declines to elect a direct rollover, the cash distribution
must be included in taxable income except to the extent that, within 60 days of receipt of the
distribution, the cash is rolled over into an IRA or another qualified plan. Rollovers are not
generally permitted for non-spouse beneficiaries, except in the case of former spouses in
connection with a qualified domestic relations order or, in the case of a non-spouse surviving
beneficiary, a direct rollover to an inherited IRA.
That portion of the Savings Plan distribution that is made in the form of Barnes Group
Common Stock (and not in cash) to the participant and that is not rolled over may be eligible for
favorable tax treatment under the Internal Revenue Code. Specifically, in the event that the
participant receives a “lump sum distribution” (within the meaning of the Internal Revenue
Code), the “net unrealized appreciation” in the value of the Barnes Group Common Stock that is
distributed is not taxed until the shares are sold. For this purpose, a lump sum distribution occurs
where the participant’s entire account balance is distributed within the same calendar year on
account of death, attainment of age 59-1/2, separation from service or disability. The “net
unrealized appreciation” is equal to the difference between what the Savings Plan Trust paid for
the shares (the “tax basis”) and the fair market value of the share at the date of Savings Plan
distribution. At the subsequent sale of such shares, such net unrealized appreciation is taxed at
capital gains rates). The tax basis in the shares is includible in the participant’s taxable income
in the year that the shares are - distributed out of the Savings Plan (except to the extent allocable
to after-tax contributions). This special tax treatment will not apply in the event the Barnes
Group Common Stock is rolled over to an individual retirement account and then distributed,
even if the subsequent distribution from the IRA is in the form of shares of Barnes Group
Common Stock.
Distributions made before age 59-1/2, unless rolled over, are generally subject to a 10%
federal penalty tax in addition to any other federal and state taxes. The 10% tax does not apply
to distributions made after separation from service when the separation occurs after age 55, to
distributions on account of death or disability, to the net unrealized appreciation in distributed
shares of Barnes Group Common Stock and in certain other cases.
In those cases where a portion of a distribution does not constitute an “eligible rollover
distribution” (e.g., a hardship withdrawal), that portion is subject to elective withholding. Cash
distributions that are paid to you from the Savings Plan (other than certain very small cash
distributions) that constitute “eligible rollover distributions” are subject to mandatory 20%
federal income tax withholding.
You can find more specific information on the tax treatment of payments from qualified
retirement plans in:
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•

IRS Publication 575, Pension and Annuity Income

•

IRS Publication 590-A,
Arrangements (IRAs)

•

IRS Publication 590-B, Distributions from Individual Retirement
Arrangements (IRAs)

•

IRS Publication 571, Tax-Sheltered Annuity Plans (403(b) Plans)

Contributions

to

Individual

Retirement

These publications are available from your local IRS office by calling 1-800-TAXFORM or logging on to the Internal Revenue Service website at www.irs.gov.
What are the procedures for filing a claim under the Savings Plan?
Applications for benefits under the Savings Plan should be filed with the Benefits
Committee by calling the Retirement Benefits Line at 1-800-835-5095 or logging on to Fidelity
NetBenefits® at www.401k.com. If you believe you are being denied any rights or benefits under
the Savings Plan, you (or your duly authorized representative) may file a claim in writing with
the Benefits Committee at
Barnes Group Inc.
Benefits Committee
Attention: Director, Total Rewards
123 Main Street
Bristol, CT 06010

If the claim is denied, in whole or in part, the Benefits Committee, or its designee, will
notify you in writing, giving the specific reasons for the decision, including specific reference to
the pertinent Savings Plan provisions and a description of any additional material or information
necessary to perfect the claim and an explanation of why such material or information is
necessary. The notice will also include a statement that you will be provided, upon request and free of
charge, reasonable access to, and copies of, all documents, records and other information relevant to
your claim, along with a description of the Savings Plan’s review procedures, including a statement
of your rights under ERISA to bring a civil action if your Claim is denied upon review. The
Benefits Committee, or its designee, will notify you of its decision within 90 days after it
receives the claim (or within 180 days, if special circumstances exist requiring additional time,
and if you have been given a written explanation for the extension within the initial 90-day
period). At this time, you may request a review of the denial of the claim.
A request for review must be made in writing by you or your duly authorized
representative to the Benefits Committee within 60 days after you receive the notice of denial.
As part of this request, you (or your duly authorized representative) may submit written issues
and comments to the Benefits Committee, review or request (free of charge) copies of relevant
documents, records, and information, and request a hearing. The Benefits Committee’s decision
will be made in writing within 60 days (or 120 days if a hearing is held or if other special
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circumstances exist requiring more than 60 days and written notice of the extension is provided
to you within the initial 60-day period) after the request has been received. If your claim is again
denied on review, the decision will inform you of the specific reasons for the denial and will
include references to the pertinent Savings Plan provisions. The decision will also advise you of
your rights to review or request (free of charge) copies of relevant documents, records and other
information and your rights under ERISA to bring a civil action with respect to the denial of your
claim.
A copy of the Savings Plan’s complete claims and review procedures (which are
incorporated herein by reference) is available free of charge from the Benefits Committee upon
request.
SITUATIONS THAT COULD AFFECT PLAN BENEFITS
•

The Company fully expects that this Savings Plan will continue, but reserves the right,
through the Benefits Committee or other properly authorized designee, to amend,
interpret, modify, withdraw or add to any of the benefits, terms or conditions of the Savings
Plan.

•

The Savings Plan is administered by the Benefits Committee appointed by the
Company’s Board of Directors or a designated committee of such Board. The Benefits
Committee may promulgate rules or regulations for the administration of the Savings Plan.
The Benefits Committee shall, in its sole discretion, interpret and construe the Savings
Plan’s terms and provisions and determine an individual’s eligibility for benefits. The
decisions or actions of the Benefits Committee shall be final and binding upon all Savings
Plan participants and their beneficiaries.

•

The Savings Plan may be terminated at any time by the Company’s Board of Directors.
However, the Savings Plan is for the exclusive benefit of its participants and, therefore,
money cannot go back to the Company because of the Savings Plan’s termination. Upon
termination of the Savings Plan, the Company will elect to either maintain the Trust created
by the Savings Plan in order to make benefit payments as if the Savings Plan had not
terminated, or to liquidate assets and distribute the value of your accounts to you (subject to
Internal Revenue Service requirements).

•

The value of your Savings Plan benefit depends on the investment performance of your
accounts. The balance of your accounts is subject to both gain and loss, depending upon the
investments you elect for your accounts.

•

If you do not apply for benefits or do not provide the necessary claim information, no benefits
can be paid, other than under the small lump sum rules.

•

If you transfer to a class of employees not covered by this Savings Plan, your Savings Plan
participation will cease. However, you are only entitled to a distribution under the terms of
the Plan.
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•

If you return to employment with the Employer after December 12, 1994, and after a leave
of absence for military service, you may have special rights under the Savings Plan
regarding the granting of service, and the right to make up some or all of the contributions
you might have been able to make to the Savings Plan if you had not been absent. For
further details on this subject and how it might apply to you, contact your local Human
Resources representative.

•

In certain circumstances, contributions to the Savings Plan may be returned to the Employer
if made on the basis of a mistake of fact or if held not to be deductible. If you terminate
employment prior to becoming fully vested in all of your Accounts, you (or your
beneficiary) may forfeit all or a portion of your Accounts, depending upon your Years of
Service for Vesting. Please see the section entitled, “When am I vested?” for more
information.

•

Under a complicated set of rules and mathematical calculations, which are set out in the
Savings Plan as required by the Internal Revenue Code, the Savings Plan may become a
“top-heavy” plan. A top-heavy plan is generally one where a specified percentage of the
assets have been allocated to “key employees.” “Key employees” are generally defined
by the federal law to be officers, shareholders, or highly-compensated individuals. Each
year, the Benefits Committee is responsible for determining whether the Savings Plan is a
top-heavy plan. The Savings Plan is not top-heavy at this time and is not expected to
become top-heavy. If the Savings Plan becomes top-heavy in any year, there are special
rules that may be applicable relating to Employer-provided benefits. If the Savings Plan
becomes top-heavy and you are affected, you will be notified.

•

The Pension Benefit Guaranty Corporation, a federal agency which insures defined benefit
plans, does not insure this type of plan. The government has exempted defined
contribution plans from such insurance because all contributions to the Savings Plan go
directly into your account.

•

Generally, your account balance cannot be assigned or alienated. This means that your
account balance cannot be sold, given away, or otherwise transferred. In addition, your
creditors may not attach or garnish or otherwise demand payment from your account.
However, a “Qualified Domestic Relations Order” (“QDRO”) is an exception to this
general rule. The Benefits Committee is required by law to review a domestic relations
order issued by a court that obligates you to allocate a portion of your Savings Plan
account balance to your spouse, former spouse, child or other dependent. If a domestic
relations order is received by the Benefits Committee, the Benefits Committee shall, under
the QDRO rules and procedures adopted by the Benefits Committee (which are
incorporated herein by reference) determine if it is “qualified” under the law, and shall
inform you upon receipt of any such order affecting you. All or a portion of your account
balances may be used to satisfy the obligation.
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YOUR ERISA RIGHTS AND OTHER IMPORTANT INFORMATION
What are my rights under the Employee Retirement Income Security Act of 1974
(ERISA)?
As a participant in the Savings Plan, you are entitled to certain rights and protections under
ERISA. ERISA provides that all Savings Plan participants shall be entitled to the following:
(1)
Upon written request to the Benefits Committee, examine, without charge,
at the Benefits Committee’s office, all Savings Plan documents and copies of all
documents filed by the Savings Plan with the U.S. Department of Labor, such as detailed
annual reports and Savings Plan descriptions;
(2)
Upon written request to the Benefits Committee, obtain copies of all
Savings Plan documents and other Savings Plan information. The Benefits Committee
may impose a reasonable charge for the copies;
(3)
Receive a summary of the Savings Plan’s annual financial report. The
Benefits Committee is required by law to furnish each participant with a copy of this
summary annual report;
(4)
Obtain a statement telling you (a) the amounts credited to your accounts
under the Savings Plan and (b) what your vested benefits would be if you stop working as of
that statement date. This statement is not required to be given more than once a year.
The Benefits Committee must provide the statement free of charge.
In addition to creating rights for Savings Plan participants, ERISA imposes duties upon
the people who are responsible for the operation of the Savings Plan. The people who operate
your Savings Plan, called “fiduciaries,” have a duty to do so prudently and in the interest of you
and other Savings Plan participants and beneficiaries. No one, including the Company, or any
other person, may terminate your employment or otherwise discriminate against you in any way
to prevent you from obtaining a benefit or exercising your rights under ERISA.
If your claim for a benefit is denied in whole or in part, you must receive a written
explanation of the reason for the denial. You have the right to have the Benefits Committee review
and reconsider your claim.
Under ERISA, there are steps you can take to enforce the above rights. For instance, if
you request materials from the Benefits Committee and do not receive them within 30 days, you
may file suit in a federal court. In such a case, the court may require the Benefits Committee to
provide the materials and pay you up to $110 a day until you receive the materials unless the
materials were not sent because of reasons beyond the control of the Benefits Committee.
If you have a claim for benefits which is denied or ignored, in whole or in part, you may
file suit in a state or federal court. If it should happen that Savings Plan fiduciaries misuse the
Savings Plan’s money, or if you are discriminated against for ascertaining your rights, you may
seek assistance from the U.S. Department of Labor, or you may file suit in a federal court. The
court will decide who should pay court costs and legal fees if you are successful, the court may
32
~#4848-8342-1869 v.2~Final2020

order the person you have sued to pay these costs and fees. If you lose, the court may order you
to pay these costs and fees (if it finds your claim is frivolous, for example).
If you have any question about the Savings Plan, you should contact the Benefits
Committee. If you have any questions about this statement or about your rights under ERISA,
you should contact the nearest Area Office of the Employee Benefits Security Administration,
U.S. Department of Labor, listed in your telephone directory or the Division of Technical
Assistance and Inquiries, Employee Benefits Security Administration, U.S. Department of Labor,
200 Constitution Avenue N.W., Washington, D.C. 20210. You may also obtain certain
publications about your rights and responsibilities under ERISA by calling the Employee
Benefits Security Administration Brochure Request Line at 1-800-998-7542, on the Internet at
www.dol.gov/ebsa/publications/main.html.
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AVAILABILITY OF DOCUMENTS INCORPORATED BY REFERENCE
Because this summary also constitutes the prospectus for the Savings Plan, the Company
incorporates the following documents herein by reference.
(a)

The Company’s Annual Report on Form 10-K for the year ended December 31,
2018 filed with the Securities and Exchange Commission (the “SEC”) under
Section 13(a) of the Securities Exchange Act of 1934, as amended (the “Exchange
Act”);

(b)

The Company’s Quarterly Report on Form 10-Q for the fiscal quarters ended June
30, 2019 and September 30, 2019, filed with the SEC under the Exchange Act;

(c)

The Savings Plan’s Annual Report on Form 11-K for the fiscal year ended December
30, 2018;

(d)

The Company’s Current Reports on Form 8-K filed with the SEC on May 3, 2019
and September 11, 2019 (Item 5.02 only); and

(e)

The description of the Company’s Common Stock, contained in the Company’s
Registration Statement on Form 10 filed with the SEC on August 21, 1963,
including any amendment or report filed for the purpose of updating such
description.

In addition, all documents subsequently deemed to be filed by the Company or the
Savings Plan pursuant to Section 13(a), Section 13(c), Section 14 and Section 15(d) of the
Exchange Act, except for such reports, documents, or both (or portions thereof) that are only
“furnished” to the SEC or that are otherwise not deemed to be filed pursuant to such Exchange
Act sections, prior to the filing of a post- effective amendment that indicates that all securities
offered hereby have been sold or which deregisters all securities then remaining unsold, shall be
deemed incorporated herein by reference and to be a part hereof from the date of the filing of
such documents.
Additional updating information with respect to the securities offered hereby and the
Savings Plan may be provided in the future to persons to whom this summary and prospectus is
delivered by means of supplements or appendices to this prospectus or in the Company’s annual
report on Form 10-K to stockholders. The Company will provide, without charge, to each person
to whom a copy of this summary and prospectus has been delivered, upon the written or oral
request of such person, a copy of any or all of the documents referred to above which have been
or may be incorporated by reference in this prospectus, other than exhibits to such documents.
Requests for copies should be directed to: Barnes Group Inc., 123 Main Street, Bristol, CT
06010 (telephone (860) 583-7070), Attention: Director of Investor Relations. The Company
will also provide to each person to whom this summary and prospectus is delivered copies of all
documents required to be delivered pursuant to Rule 428(b) under the Securities Act of 1933, as
amended.
These filings are available to you at the website maintained by the Securities and Exchange
Commission at www.sec.gov and from commercial document retrieval services. In addition, you
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can read and copy any of the information that the Company files with the Securities and Exchange
Commission at its public reference room located at 450 Fifth Street, N.W., Washington, D.C.
20549. You can call the Securities and Exchange Commission at 1-800-SEC-0330 for further
information about its public reference room.
Savings Plan participants should rely only on the information contained or incorporated by
reference in this Prospectus. The Company has not authorized anyone to provide the participant with
information that is different from what is contained in this Prospectus. This Prospectus is dated
January 1, 2020. Participants should not assume that the information contained in this Prospectus is
accurate as of any date other than such date. The mailing of this Prospectus to stockholders does not
create any implication to the contrary.
All inquiries about the Savings Plan and its administration or requests for additional
information should be made to:
Barnes Group Inc.
123 Main Street
Bristol, CT 06010
Tel: (860) 583-7070
Attention: Director, Total Rewards

35
~#4848-8342-1869 v.2~Final2020

Other Important Plan Information

Plan Name:

Barnes Group Inc. Retirement Savings Plan

Plan Number:

012

Plan Year:

December 31 – December 30

Plan Sponsor:

Barnes Group Inc.

Plan Sponsor EIN:

06-0247840

Plan Type:

Defined contribution plan

Plan Administrator:
The Savings Plan is administered by the Benefits Committee of Barnes Group Inc., which is
comprised of officers of the Company appointed by the Company's Board of Directors, or a
designated committee thereof, to serve until the first to occur of (i) removal by the Board or (ii)
a termination of employment of such officer with the Company. In general, the Benefits
Committee is responsible for administering the Savings Plan and interpreting and carrying out its
provisions and discretionary powers to interpret and administer the Savings Plan its decisions
will generally be final and binding. The Company is assisted in its administration by Fidelity
Management Trust Company, which is the record keeper for the Savings Plan. Questions
relating to the administration of the Savings Plan may be directed to:
Barnes Group Inc.
123 Main Street
Bristol, CT 06010
Tel: (860) 583-7070
Attention: Director, Total Rewards
Trustee:
Fidelity Management Trust Company
82 Devonshire Street
Boston, MA 02109
1-800-835-5095
Legal Process
The agent for service of legal process is the Plan Administrator, at the address above. Process
may also be served on the Trustee, at the address above.
*****
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We have made every effort to make this a clear and understandable
summary. However, if there is any conflict between this summary and the
actual Savings Plan Document, or between this booklet and federal law, the
Savings Plan Document or federal law, as appropriate, will control. This
summary is not intended to change or extend the provisions of the Savings
Plan.
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FIRST ADDENDUM
BARNES GROUP INC. RETIREMENT SAVINGS PLAN
BARNES GROUP INC. STOCK FUND
FUND DESCRIPTION & FUND PERFORMANCE HISTORY
________________________________________________________________________________
This Addendum is provided by Barnes Group Inc. to participants under the Barnes Group Inc.
Retirement Savings Plan (the “Savings Plan”) and is a supplement to, and constitutes a part of, the
Summary Plan Description/Prospectus for the Savings Plan. This Addendum describes the
Barnes Group Inc. Stock Fund investment option available under the Savings Plan effective as
of January 1, 2020. For more information about the Savings Plan, including how to get more
information about all investment options, see the Summary Plan Description/Prospectus or call
the Fidelity Retirement Benefits Line at 1-800-835-5095 or log on to Fidelity NetBenefits® at
www.401k.com. Capitalized terms, if not defined in this Addendum, are defined in the Summary
Plan Description/Prospectus for the Savings Plan.
NOTE: Different investment options may be available from time to time.
informed in advance of any changes in the available options.

You will be

Information about investment fund performance: A fund’s unit price, yield and return will vary,
and you may have a gain or loss when you sell your shares.
Barnes Group Inc. Stock Fund
FPRS Code:

TRQL

Ticker Symbol:

N/A

Category:

Company Stock

What It Is:

A fund that pools your money with that of other employees to buy
shares of stock in your employer or its affiliate and an amount of
short-term investments designed to allow you to buy or sell without
the usual trade settlement period for individual stock transactions.
Your ownership is measured in units of the fund instead of shares of
stock. This is neither a mutual fund nor a diversified or managed
investment option. On days of unexpectedly heavy outflows, the
fund may not have enough short-term investments for liquidity. If
that happens, requests to sell units received by Fidelity before the
market close on a business day may not be processed on that day. In
that case, requested sales of units will be suspended and, as liquidity
is restored, suspended transactions will be processed, generally on a
first-in-first-out basis, at the closing price for the processing date. In
unusual circumstances, the fund may be closed to purchases or sales.
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This investment option is a unitized company stock fund. This
description is only intended to provide a brief overview of the fund.
Goal:

Seeks to increase the value of your investments over the long term
by investing in the common stock of your employer or its affiliate.

What it invests in:

Under normal circumstances, primarily in the stock of your
employer or its affiliate, as well as in short-term investments. The
amount of short-term investments is based upon a target established
by the plan sponsor, but the actual amount of short-term investments
on any given business day will vary with the amount of cash
awaiting investment and with participant activity in the fund
(contributions, redemptions, exchanges, withdrawals, etc.). The
value of your investment will vary depending on the performance of
the company, the overall stock market, and the performance and
amount of short-term investments held by the fund, less any
expenses accrued against the fund. Investing in a nondiversified
single stock fund involves more risk than investing in a diversified
fund. Unit price and return will vary.

Who may want to
invest:

Someone who wants to own part of the company they work for and
share in the gains or losses of its stock.
Someone whose investment portfolio can withstand the higher risk
of investment in a single stock.

Risk:

If you invest a significant portion of your retirement savings in any
one company or industry, your savings may not be properly
diversified. Although diversification is not a guarantee against loss,
it can be an effective strategy to help you manage investment risk.
This is neither a mutual fund nor a diversified or managed
investment option. Investing in a non-diversified single stock fund
involves more risk than investing in a diversified fund. As with any
stock, the value of your investment may go up or down depending
on how the company's stock performs in the market.

Notes:

You have the right to direct Fidelity Management Trust Company,
(“The Trustee”) concerning shareholder rights, such as the right to
vote or tender, for shares attributable to the units of the Barnes
Group Inc. Stock Fund credited to your account. The Trustee will
hold your decision with respect to the exercise of shareholder rights
in confidence, except to the extent required by law. In addition,
Barnes Group Inc. will not review information concerning any
individual participant's purchase, holding or sale of units of the
Barnes Group Inc. Stock Fund, unless required to fulfill its fiduciary
obligations, or by applicable law. The plan fiduciary responsible for
monitoring compliance with the confidentiality procedures is:
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Barnes Group Inc., 123 Main Street, Bristol, CT 06010, 860-5837070. You will be sent voting information, accompanied by a proxy
statement, for your share of Company stock attributable to the
Barnes Group Inc. Stock Fund when shareholder votes are solicited.
You vote by following the instructions included with the proxy
statement. Subject to applicable law, Company stock held by the
Trustee with respect to the Barnes Group Inc. Stock Fund for which
no voting instructions are received will be voted by the Trustee in
the same proportions as the Trustee was instructed to vote with
respect to shares for which it received instructions. A similar
procedure will enable you to timely respond to any tender offer to
purchase shares of Company common stock. These procedures
include “pass through” from the Trustee to you enabling you to
instruct the Trustee, on a confidential basis, whether to tender your
share of Company stock held in the Company Stock Fund.
Restrictions on excessive trading, trading based on material nonpublic information about the Company, hedging and short-swing
profit recapture are applicable to the Barnes Group Inc. Stock Fund.
For more information on these policies please refer to the
Company's Securities Law Compliance Policy, as amended,
available on the Barnes Group Inc. internal website (URL
http://home.barnesgroupinc.com) and from your local Human
Resources representative.
Any investment in the Barnes Group Inc. Stock Fund or transfer
from the Barnes Group Inc. Stock Fund to another investment fund
available under the Plan is subject to the Barnes Group preclearance policy for those participants subject to that policy.

Before investing in any fund, please carefully consider the investment objectives, risks,
charges and expenses.
For information on Plan investment alternatives other than the Barnes Group Inc. Stock
Fund, call or write Fidelity for a free prospectus. Read it carefully before you invest.
Fidelity Brokerage Services LLC, Member NYSE, SIPC, 900 Salem Street, Smithfield, RI
02917.
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FUND PERFORMANCE HISTORY*
As of December 31, 2019
Barnes Group Inc. Stock Fund
Average Annual Returns
As of 12/31/2019

1 year

3 years

5 years

10 years

-16.22%

9.41%

11.06%

14.30%

Expense Ratio** (Gross) 0.0936% as of September 30, 2019
*This information is solely for the Barnes Group Inc. Stock Fund and is historical only
and should not be viewed as an indication of the total returns that may be experienced in the
future. The Barnes Group Inc. Stock Fund includes investments in shares of Barnes Group
Common Stock and an amount of short-term investments, therefore the net value of each unit of
the Barnes Group Inc. Stock Fund will differ slightly from the closing price of a share of Barnes
Group Common Stock on any given day. The Barnes Group Inc. Stock Fund is neither a mutual
fund nor a diversified or managed investment option.
TO LEARN ABOUT FUND PERFORMANCE OF ALL INVESTMENT FUNDS
OFFERED UNDER THE PLAN, AND TO OBTAIN THE MOST RECENT MONTH-END
PERFORMANCE AND THE APPLICABLE EXPENSE RATIO AMOUNT**, CALL THE
FIDELITY RETIREMENT BENEFITS LINE AT 1-800-835-5095 OR LOG ON TO
FIDELITY NETBENEFITS® at www.401k.com (log in, choose plan, select Investment
Choices & Research, and then pick investment option.). All information provided by Fidelity
is specifically incorporated herein by reference.
** The “Expense Ratio” is the total annual fund or class operating expenses (before
waivers or reimbursements) paid by the fund and stated as a percent of the fund's total net assets.
Where the investment option is not a mutual fund, the figure displayed in the expense ratio field
is intended to reflect similar information. However, it may have been calculated using
methodologies that differ from those used for mutual funds.
Information was provided by Barnes Group Inc. Fidelity Investments is not responsible for its
content.
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